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Public Sector Equality Duty 

Stage 1 – Equality Information 

Signature of Head of School:

Date

Signature of Chair of LGB

Date

Protected 
characteristics

Aims of the 
general duty

What evidence do we 
hold that we eliminate 

unlawful 
discrimination, 

harassment and 
victimisation?

How do we 
advance equality 

of opportunity 
between people 

who share a 
protected 

characteristic and 
those who do not? 

How do we 
foster good 

relations 
between people 

who share a 
protected 

characteristic 
and those who 

do not?

Race Policies make reference to 
equality of opportunity. 
Records are kept and any 
incidences reported to Head 
of School.  

We track and monitor 
pupil progress and 
attainment within 
different ethnic groups.   
Common opportunities 
are offered to all through 
the curriculum/clubs and 
enrichment 
opportunities. 

We encourage our 
pupils to understand 
how we are different, 
unique individuals 
who have shared 
characteristics.  We 
look for opportunities 
to celebrate our 
diversity and 
differences.
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Disability Evidence of disability is 
collected on entry to school 
on a voluntary basis.  Efforts 
are made to eliminate 
unlawful discrimination and 
ensure equality of access.

Reasonable adaptations 
are made to allow all 
children/parents/staff to 
access the curriculum 
and the building.  This is 
always considered when 
adaptations are made to 
the school site. 
Accessibility plan is 
updated every three 
years to review our 
practice.

Visits encouraged 
and resourced from a 
range of disabled 
people, e.g. Ability 
Action.

Sex Attainment data is scrutinized 
and pupil questionnaires 
analyzed to ensure we 
eliminate and raise 
awareness of any 
unconscious advantages/
disadvantages for any one 
gender.  

Tracking and monitoring 
of pupil progress and 
attainment between 
different genders takes 
place.

Collaboration, 
opportunities in all 
sports and mixed 
teams all foster good 
relations between 
genders e.g. Tag 
rugby, football and 
netball offered to all 
pupils, all pupils 
engage in all craft 
activities including 
sewing, cooking etc.   

Gender 
Reassignment 

We do not hold any evidence 
at pupil or staff level.  
There is no evidence of 
discrimination at recruitment 
level. 

We do not hold any 
evidence.

Our PSHE and 
collective worship 
curriculum supports 
understanding and 
celebration of 
differences.   
All staff have received 
transgender and 
gender equality 
training from 
Mermaids. 
PSHE planning and 
assemblies include 
teaching about the 
protected 
characteristics, 
including gender 
reassignment in Year 
6 (in an age 
appropriate manner).

Pregnancy and 
Maternity 

Adaptations are agreed and 
put in place for pregnant staff 
in response to a thorough 
and reviewed risk 
assessment.   
Staff often choose to return 
on a part time basis when 
that supports the work of the 
school.  

All pregnant staff are 
allowed time off to 
attend maternity 
appointments.

Informal 
arrangements 
between members of 
year group teams are 
agreed to support 
pregnant staff to 
continue in their roles 
for as long as they 
desire.  
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Stage 2 – Equality Engagement 

Age No evidence held.  Age 
retirement policy no longer in 
place nationally.   
Our induction process 
includes advice for the under 
18s.   

Staff may request a 
phased retirement and a 
plan is agreed by the 
headteacher.

Provide opportunities 
for work experience, 
volunteering and 
placement of young 
people and those with 
an interest in 
education.  

Religion and Belief Reasonable requests for time 
off for staff and pupils for 
religious observance are 
always considered. 

Visitors from within and 
outside our community 
often share their 
customs and practices 
with classes and year 
groups. 

We celebrate 
diversity and 
differences through 
our RE curriculum 
and collective worship 
by recognising, 
understanding and 
celebrating children’s 
varying beliefs 
practices.

Sexual Orientation No evidence is collected of 
parent/staff sexual 
orientation.   
We do not collect evidence 
on staff sexual orientation.  

Our PSHE and 
collective worship 
curriculum supports 
understanding and 
celebration of 
differences.   Sexual 
orientation is covered 
within our Year 5 and 6 
PSHE lessons linked to 
Relationships and Sex 
education. These 
materials are shared 
with parents prior to the 
lessons taking place.  

We celebrate 
diversity and 
differences.   
Staff are trained by 
Stonewall and we 
received the 
‘Southend Schools 
Equality and Diversity 
Award’ to recognise 
our work in school.

Protected 
characteristics

Aims of general 
duty

How have we 
engaged with the 
protected groups in 
order to eliminate 
unlawful 
discrimination, 
harassment and 
victimization? 

How have we 
engaged with the 
protected groups in 
order to advance 
equality of 
opportunity?

How do we 
engage with 
protected 
groups in order 
to foster good 
relations?
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Race Parents are encouraged 
to participate in activities 
where cultures and 
customs are shared.  
Policies refer to equality 
of opportunity. 
Records are kept and 
incidences reported to 
Head of School of racial 
incidents.  

We track and monitor 
pupil progress and 
attainment within different 
racial/ethnic groups.   
Common opportunities are 
offered to all through the 
curriculum/clubs and 
enrichment opportunities. 
Evidence will be collected 
on take up of attendance 
at clubs and extended 
school activities.  

We celebrate diversity 
and differences in 
school life. 
Our curriculum driver 
of ‘diversity and bias’ 
encourages staff to 
consider potential 
biases within the 
curriculum and plan to 
eliminate these.

Disability Disabled parents and 
children are invited to 
state the adaptations that 
would assist their full 
access and integration.  
Evidence of disability is 
collected on entry to 
school.  Efforts are made 
to eliminate unlawful 
discrimination.  Staff 
actively seek ways to 
support families with 
disabilities such as 
flexibility with drop offs 
and pickups to assist 
parents undergoing 
hospital treatment.  

Reasonable adaptations 
are made to allow all 
children/parents/staff to 
access the curriculum and 
building. 

Visits encouraged 
from a range of 
disabled people. 

Evidence should be 
collected on take up 
of attendance at clubs 
and extended school 
activities.  

Sex We report on the different 
attainment of girls and 
boys. Evidence of gender 
collected. 

We actively seek solutions 
to any gender gaps. 

Collaboration, 
opportunities in all 
sports, mixed teams 
all foster good 
relations between 
genders e.g. Tag 
rugby, football and 
netball offered to all 
pupils, all pupils 
engage in all craft 
activities including 
sewing, cooking etc.     
Evidence will be 
collected on take up 
of attendance at clubs 
and extended school 
activities.  

Gender 
Reassignment

We do not hold any 
evidence at pupil or staff 
level.  
There is no evidence of 
discrimination at 
recruitment level. 

We do not hold any 
evidence.

Our PSHE and 
collective worship 
curriculum supports 
understanding and 
celebration of 
differences - for 
example children 
learn about their 
individuality.  
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West Leigh Junior School 

EQUALITIES INFORMATION  

The Public Sector Equality Duty 2011 has three aims under the general duty for 
Schools, Academies and Settings: 

1. Eliminate unlawful discrimination, harassment and victimisation and other 
conduct prohibited by the Act. By removing or minimising disadvantages suffered 
by people due to their protected characteristics.  

2. Advance equality of opportunity between people who share a protected 
characteristic and those who do not. By taking steps to meet the needs of people 
from protected groups where these are different from the needs of other people 

3. Foster good relations between people who share a protected characteristic 
and those who do not. By encouraging people from protected groups to participate 
in public life or in other activities where their participation is disproportionately low.  

Pregnancy and 
Maternity

Adaptations are agreed 
and put in place for 
pregnant staff in 
response to a thorough 
and reviewed risk 
assessment.   
Staff often return on a 
part time basis.  

Pregnant staff have time 
to attend maternity 
appointments.

Informal 
arrangements 
between members of 
the year group teams 
are agreed to support 
pregnant staff to 
continue in their roles 
for as long as they 
desire.  

Age No evidence held.  Age 
retirement policy no 
longer in place.   
Our induction process 
includes advice for the 
under 18s.   

Where possible staff are 
encouraged to request a 
phased retirement and a 
plan is agreed.  

Offer opportunities for 
work experience, 
volunteering and 
placement of young 
people and those with 
an interest in 
education.  

Religion and Belief Reasonable requests for 
time off for religious 
observance are rarely 
refused.   

Visitors from within and 
outside our community 
share their customs and 
practices with classes and 
year groups. 

We celebrate diversity 
and differences 
through our RE 
curriculum and 
collective worship 
recognising children’s 
own practices.

Sexual Orientation No evidence is collected 
of parent/staff sexual 
orientation.  

Our PSHE and collective 
worship curriculum 
supports understanding 
and celebration of 
differences.    

We celebrate diversity 
and differences. 
Children are taught 
about stereotypes 
and prejudices linked 
to sexual orientation 
within the upper 
school PSHE 
curriculum.
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Our school has considered how well we currently achieve these aims with regard to the 
eight protected equality groups: race/disability/sex/gender reassignment/age/pregnancy 
and maternity/religion and belief and sexual orientation 

In compiling this equality information we have: 
• Identified evidence already in the school of equality within policies and practice and 

identified gaps. 
• Examined how our school engages with the protected groups, identifying where 

practice could be improved. 

Protected 
Characteristics

Aims of the 
general duty

What evidence do we 
hold that we 

eliminate unlawful 
discrimination, 

harassment and 
victimization?

How do we 
advance equality of 

opportunity 
between people 

who share a 
protected 

characteristic and 
those who do not? 

How do we foster 
good relations 

between people 
who share a 

protected 
characteristic and 
those who do not?

Race We ensure that any 
allegation of discrimination 
is followed up with parents 
and their satisfaction with 
our process ensured. 

We will collect evidence 
of pupil’s attendance at 
out of school activities to 
ensure that take up is 
proportionate and where 
it is not to find the 
reasons for this. 

Continue to celebrate 
diversity through 
various means.   
Through assemblies, 
visitors, curriculum 
topics and special 
events such as Chinese 
New Year, Queen’s 
Birthday Celebrations 
etc.

Disability We will ensure that staff 
understand the need to 
supply relevant disability 
information on induction in 
order to ensure all are 
appropriately supported in 
their roles.   
We are an inclusive school 
and have adapted 
classrooms for children 
with hearing impairments. 

Governors ensure that 
everything reasonable is 
done through resourcing 
adaptations to offer 
equality of access to 
pupils, staff and visitors 
with disabilities. 
SENCo completes an 
accessibility plan which 
is reviewed every three 
years. 

Continue to celebrate 
diversity and enable all 
pupils, staff to achieve 
their goals.  
e.g. promoting and 
highlighting the 
Paralympics within our 
‘Tokyo 2020’ week, 
providing reading books 
that feature role models 
with different 
disabilities.
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Sex We will continue to ensure 
that girls and boys are 
treated equally and that 
parents are aware of our 
policies that are in place to 
guide our equality practice. 
We monitor gender gaps in 
pupil results and consider 
fair questioning in 
classroom observations.

Collect evidence of 
pupil’s attendance at out 
of school activities to 
ensure that take up is 
equal for both genders 
and if not to unpick the 
reasons. 

Offer after school 
activities which are 
enjoyed by all genders 
and promote 
participation by all.   
E.g. Tag Rugby 
        Recorders etc. 

Gender 
Reassignment 

As WLJS deals with young 
children this is unlikely to 
present as an issue.   
Should any member of 
staff or parent require 
support the school would 
work with individuals as 
and when required.  

We would seek 
appropriate expert 
advice, should a parent 
or member of staff 
require it.   
All staff now trained by 
Mermaids.

Full participation and 
integration is our goal. 
Uniform is no longer 
gender specific. 
We have replaced our 
house teams with non-
gendered categories.

Pregnancy and 
Maternity 

As WLJS deals with young 
children this is unlikely to 
present as an issue.   
Staff discuss such matters 
as pregnancy and 
maternity in age 
appropriate terms with their 
pupils. 

Pregnant staff and those 
on maternity leave are 
treated with care and 
respect.   
Staff and governors are 
aware of our policies on 
maternity leave 
entitlement. Risk 
assessments are written 
to suit individual 
circumstances.

WLJS is a family 
environment where 
pregnancy and 
maternity is supported, 
celebrated and family 
friendly policies are in 
place.  
An RSE programme is 
firmly in place in the 
school.

Age Age retirement policy no 
longer in place.  

Some governors and 
volunteers are beyond 
what was previously 
considered retirement 
age.   Secondary age 
students carry out 
experience at our school.  

Both grandparents and 
younger siblings are 
welcome at our school 
events – assisting with 
knitting, World War Two 
experiences etc. 
Children visit the local 
nursing homes to work 
with the residents.

Religion and Belief All religions are respected 
and celebrated at WLJS. 
Our curriculum teaches 
about different faiths.

Children are taught to 
understand and respect 
a range of faiths and 
beliefs – to see the 
similarities and 
differences between 
religions.

Topics, curriculum and 
visitors all help foster an 
understanding and 
reduce any 
misconceptions about a 
range of religious 
beliefs. 
E.g. Sikh and Jewish 
visitors 
Our assembly timetable 
ensures that religious 
festivals from all 
religious festivals are 
covered throughout the 
year. 
The RE curriculum 
enables children to 
make links between 
religions and see 
commonalities between 
them.
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West Leigh Junior School Equality Objectives 

Sexual Orientation We have a bullying policy 
which includes 
homophobic bullying.

Staff and governors to 
be aware of the school’s 
policies around these 
matters and will seek 
expert advice should a 
parent or member of 
staff require it.  

Our policies aim to 
ensure that no parent 
staff member or 
volunteer will be 
discriminated against 
because of their sexual 
orientation.

To promote spiritual, moral, social and cultural development through all appropriate curricular 
opportunities, with particular reference to issues of equality and diversity.

To reduce prejudice and increase understanding of equality through direct teaching across the 
curriculum.

To promote cultural development and understanding through a rich range of experiences both in 
and beyond the school. 

To continually consider how well the school considers equality of opportunities for all its pupils.

To increase the extent to which all pupils, including in particular those with protected 
characteristics as defined by the Equality Act, feel valued and confident, and in consequence 

more likely to achieve their potential.

To increase staff’s understanding of equality and its implications on a day to day basis, and in this 
way to reduce or remove the possibility of any inequalities in attainment throughout the school, 

particularly inequalities relating to the protected characteristics listed in the Equality Act.
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